This description was handed out at a Coop Director’s meeting in Chamberlain and comes from Generations.com and When Generations Collide by Lynne Lancaster and David Stillman.

Four Generations in the Workplace

	Traditionalists

(Ages 63+)

5% of today’s workforce

Typical Characteristics

· Loyal, have faith in institutions

· Value logic and discipline

· Slow to embrace new technologies

· Want to build a legacy

4% have texted within the past 24 hours


	Generation Xers

(Ages 28-43)

42% of today’s workforce

Typical Characteristics

· Skeptical, distrustful of institutions

· Resourceful and self-reliant

· Highly adaptive to change

· Want to build a portable career

26% have texted within the past 24 hours



	Baby Boomers

(Ages 44-62)

43% of today’s workforce

Typical Characteristics

· Idealistic, question authority
· Competitive, seek out titles and recognition
· Wary, but open to adapting new skills
· Want to build a stellar career
10% have texted within the past 24 hours
	Millenials

(Ages up to 28)

10% of today’s workforce

Typical Characteristics

· Realistic, value diversity and change

· Globally concerned

· Have fully incorporated technology tools into life

· Want to build a meaningful career

51% have texted within the past 24 hours



In managing a “virtual” organization, or in preparing students to work in the world in the near future (4-12 years from now) we need to attend to the differences between generations as they regard technology and consider how our individual behaviors and demands impact those around us in the virtual world.

